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Your NCDOT Career 
 
Key Attraction Attributes 
 
Compensation Policy - Market Based Pay Philosophy  
 
Health Benefits 
 
Retirement Benefits 
 
Work Life Balance 
 
Location 
 
Organizational Stability 
 
Job Interest Alignment 
 
Future Career Opportunities 
 
Respect 
 
Ethics 
 
 
 
Thoughts / Workstream Initiatives 
Largest employer of civil engineers in the state of North Carolian.  
 
 
Performance Culture 
Strategic Workforce Planning 
Great Employer Recognition 
Career Development  
Training 
Career Mobility 
Employee Engagement Survey 
Leadership Planning 
 


























